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Rural areas and economic development

• Globalisation and localisation

• Sources of economic development
– Government, market, voluntary failure: mixture of responses

• Collective action
– the involvement of a group of peoplewith a shared interest

undertaking some kind of voluntary common actionin pursuit of 
that shared interest.

• No one model although general principles



North West Connemara
• Peripheral & mountainous region: 

790 km2: bounded on three sides 
by the Atlantic Ocean

• Connemara West Plc centred on 
Parish of Ballinakill - villages of 
Letterfrack, Tully, Tullycross, 
Moyard, Kylemore (c 1,900 
inhabitants)

• Low population density

• Economically disadvantaged

• 160 active community, sporting 
and social orgs



1950s
First single projects

1960s
Realisation of community focus

1970s
Credit Union: Cottages: CW Plc: Teach Ceoil

Industrial School purchased

1980s
YEA Pilot: Furniture College established

1990s
3rd Combat Poverty Programme � FORUM

Connemara Community Radio

2000s
Foscadh Community Development Ltd: Crèche:  

CRC: R&D and Enterprise Centre 



Renvyle Thatched Cottages



The Former Industrial School



The Connemara West Campus



The Crèche
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Headlines

• Visible impact
– 9 companies/activity centres
– 80 people employed 
– Significant euro injection into local economy
– Infrastructure
– 290 third level students pursuing BSc degrees: Centre of Excellence Furniture 

Education 
– Local, regional and national impact 
– 45 second chance secondary students
– 90 regular volunteers
– 12 volunteers Board of Directors (CW)

• Less visible impact
– Capability & confidence building
– Utilisation of local assets
– Social/community/cultural



Critical factors

• Effective leadership & management
• Need for sound planning
• Commitment

– Take risks

• Patience
• Organisation

– Analyse mistakes and failures / evaluation

• Identify need
• Networks/partnership
• Flagship project/ongoing source of revenue



Future plans and challenges

• Plans
– Social housing and community services building
– Short courses 

• Challenges
– Back to the beginning – fall out from ‘Celtic Tiger’ –

identifying new needs
– Re-examine local resources/assets
– Management v development
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